The objective of this research was to examine and analyze the effect of coach leadership, teamwork, and achievement motivation on the performance of Depok city' athletes. It was a quantitative research with associative approach, conducted at Depok National Sports Committee (KONI). The data were collected through questionnaire involving 203 samples of respondent of athletes and coach among Depok National Sports Committee. Data collection techniques carried out in this study were using questionnaire instruments. The items were derived from such variables (coaching leadership, teamwork, achievement motivation, and athlete's performance) using a likert scale which is used to allow the individuals to choose an answer in order to expressing how much they agree or disagree in such statement.
INTRODUCTION
The Indonesian National Sports Committee (KONI) of Depok is a government partner organization formed in order to carry out the mandate of the National Sports System Law No.3 of 2006, where KONI is the only national sports organization authorized and responsible for managing, fostering, developing and coordinate every and all implementation of achievement sports activities for each member in the jurisdiction of the Unitary State of the Republic of Indonesia. KONI is a non-profit, independent non-governmental organization, and is not affiliated with any political power. West Java Regional Sports Event (PORDA) is a sports event attended by all cities / regencies in West Java, held every four years with the aim of finding outstanding athletes in West Java who can be trained and prepared for national and international sports week titles . To support this goal, the KONI Depok city in the period 2012-2016 in the PORDA XII event in Bekasi, facilitated 24 sports, 110 athletes and 24 athletes coaches by providing stimulant funding for organizing and participating in events. However, the result of the medal of the KONI athletes in Depok city is still far from the planned target. Of the 12 sports facilitated by the Depok city KONI, only two achieved the targets of athletics and karate, seven sports did not reach the target, and three sports did not qualify for PORDA.
Performance is a measure of success in carrying out a job. (Robbins, 2017) . Performance in the context of management is expressed as a process of communication carried out continuously in the framework of cooperation between an employee and his immediate supervisor (Bacal, 2014) . In the case of athletes, the athlete's performance is the work that has been achieved in the activities following the training process in order to contribute to achieving the goals of the sports organization, namely achievement. McClelland argues that humans in interacting with their environment are often influenced by various motives. The motive is related to his existence as a biological being and social being that is always related to his environment. One of the motives put forward by McClelland is motivation for achievement. Marks et al (2016: 357) explain that what is meant by team work is what the team does physically or mentally to achieve team goals, while teamwork is how the team does it. In terms of this research, teamwork is the collaboration of coaches of athletes and athletes and between athletes and other athletes. In this study, coach leadership is the process (activity) of a person by using charisma, intelligence, wisdom, and political skills and the ability of his art through the communication process to open up the potential competency of a person or group organized, guided, disciplined and empowered that potential towards greater competence in its efforts to set and achieve certain goals.
Previous studies of Zardoshtian et al (2014) , Narwal (2014) , Alfermann et al (2015) , Rajabi (2012), and Weathington et al (2015) prove empirically that there is an influence of coach leadership on athlete performance. Previous studies of Barić and Bucik (2016) , Soleimani et al (2014 ), HomayoniIzad et al (2016 ), Olympiou et al (2018 , and Soyer et al (2014) proved empirically that there was influence of coach leadership on achievement motivation. Previous research by Chao (2016) , Duygulu and Çıraklar (2016) , Cormier et al (2015) , and Aldoshan (2016) proved empirically that there was an influence of coach leadership on achievement motivation. c. Previous research by Irfan and Lodhi (2015) proved empirically that there was an effect of teamwork on achievement motivation. Previous research on Agwu (2015) . Khan and Mashikhi (2017) , Manzoor et al (2017) , Ahmad and Manzoor (2017) , McEwan et al (2017), and Beauchamp (2014) empirically prove that there is an influence of teamwork on athlete performance. Previous research Bhatti and Haider (2014) , Ngima and Kyongo (2013) , Mili (2016) , Adeyeye et al (2013) , and Zuber and Conzelmann (2013) proved empirically that there was an effect of achievement motivation on athlete performance.
The purpose of this study is to find out and obtain a clear picture of whether or not there are: (1) Direct influence of coach leadership on athlete performance. (2) The direct influence of coach leadership on achievement motivation. (3) Direct influence of coach leadership on teamwork. (4) Direct influence of team collaboration on achievement motivation. (5) Direct influence of teamwork on athlete performance. (6) Direct influence of achievement motivation on athlete performance.
LITERATURE REVIEW
Performance is a measure of success in carrying out a job. (Robbins, 2017) . Performance in the context of management is expressed as a process of communication carried out continuously in the framework of cooperation between an employee and his immediate supervisor (Bacal, 2014) . In terms of personality, a person's performance in an organization is related to the personality of that person (Robbins, 2017) . Judging from Vroom's motivational theory, it can be said that individuals will be motivated to do their best if he believes that his efforts will result in good performance appraisal, namely: good performance appraisal will receive rewards in the form of bonuses, salary increases, promotions so that the service is rewarded will satisfy or fulfill his personal goals: (Robbins, 2001) . While Kreitner and Kinicki in Northouse (2013) state that leaders encourage higher performance by providing activities that influence subordinates to believe that valuable results can be achieved with serious effort. In the case of athletes, the athlete's performance is the work that has been achieved in the activities following the training process in order to contribute to achieving the goals of the sports organization, namely achievement.
Organizational behavior is a field of study devoted to understanding and explaining the attitudes and behavior of individuals and groups of individuals in the organization. In short, focus on why individuals and groups of individuals in an organization act like that. The final result of the study of organizational behavior is organizational performance and commitment, which is influenced by various factors including individual mechanisms, individual characteristics, group mechanisms, and organizational mechanisms. (Colquitt et al, 2015: 8) Individual mechanisms include job satisfaction; stress; motivation; trust, justice and ethics; learning and decision making. Individual characteristics include ability; and personality and cultural values. The group mechanism includes leadership style and behavior; power and leadership negotiations; team process and communication; team characteristics and variety. Organizational mechanisms include organizational culture and organizational structure. In this study performance was influenced by motivation, leadership, and teamwork.
McClelland argues that humans in interacting with their environment are often influenced by various motives. The motive is related to his existence as a biological being and social being that is always related to his environment. One of the motives put forward by McClelland is motivation for achievement. (Djiwandono, 2012) Motivation for achievement is a motive that encourages a person to achieve success in competing with a standard of excellence, both from the standard of achievement (autonomous standards) in the past or other people's achievements (social comparison standard). Marks et al (2016: 357) explain that what is meant by team work is what the team does physically or mentally to achieve team goals, while teamwork is how the team does it. team collaboration is a group of individuals who are interdependent in completing tasks, have the same goals and responsibilities, interact and connect with other groups in an organization. In terms of this research, teamwork is the collaboration of coaches of athletes and athletes and between athletes and other athletes.
According to Sukadiyanto (2012: 4) "The trainer is a person who has professional abilities to help reveal the potential of sportsmen to be optimally tangible abilities in a relatively short time" The trainer is one of the human resources in sports that plays a very important role in the achievement of the athletes who are trained (Budiwanto 2014: 6) . The trainer is the key that must understand the correct training procedures, namely by mastering the training knowledge or training theory and methodology that can be used as a basis for conducting training activities (Irianto, 2012) . In this study, coach leadership is the process (activity) of a person by using charisma, intelligence, wisdom, and political skills and the ability of his art through the communication process to open up the potential competency of a person or group organized, guided, disciplined and empowered that potential towards greater competence in its efforts to set and achieve certain goals.
METHODOLOGY
The study was conducted in the KONI city of Depok, involving 203 samples of athletes, coaches and sports coordinators. The total sample size of 203 respondents was represented proportionally by 33 sports, 134 male athletes, 69 female athletes. Thus it can be concluded that the characteristics of the research respondents have been attempted to represent the characteristics of the population proportionally.This study uses a quantitative approach, a survey method with causal analysis, which can be described as follows: Data collection techniques carried out in this study were using questionnaire instruments. The questionnaire used consisted of questionnaires, variables of coach leadership, teamwork, achievement motivation and athlete's performance. The type of questionnaire is a closed questionnaire where the questionnaire distributed to respondents has provided the answer in the form of five answer choices, so the respondent just has to choose one of the five answers provided. The measurement scale of the coach leadership questionnaire, teamwork, achievement motivation and athlete's performance used a Likert scale with the following alternative answers: "strongly agree" was given a score of 5; "Agree" is given a score of 4; "Disagree" is given a score of 3; "Disagree" is given a score of 2; and "strongly disagree" was given a score of 1. Primary data collected later through the estimated error normality test, linearity test and significance test. Then analyzed and tested the hypothesis using path analysis. Data analysis techniques in this study include: (1) descriptive data analysis, (2) requirements test, (3) inferential data analysis.
RESULT AND DISCUSSION
The data description is the questionnaire answer score variable athletes performance (Y), coach leadership (X1), teamwork (X2), and achievement motivation (X3). The results of data collection will be processed using descriptive statistical techniques which consist of calculating the average value, standard deviation, median variance, mode, minimum value, maximum value, range and frequency distribution accompanied by histograms. The results of the calculation of the path coefficient by manual and using SPSS version 17 software, produce the following results: Thus the final model of path analysis can be seen in the following figure below:
Figure 6. Final Path Analysis Model
Based on the description of the results of the analysis and testing of the hypothesis it can be identified that of the six hypotheses put forward in the study it was proven four direct influences and two no effect. In detail, the discussion of the analysis and testing of the research hypothesis can be described as follows. Effect of coach leadership on athlete performance. Research conducted on athletes in the KONI neighborhood of Depok city turned out to show that the leadership of the coach did not directly influence the performance of athletes. So this condition is contrary to the expressions of previous researchers and the opinion of Gary Collins in Stoltzfus (2005) which states that training is the art and practice of guiding a person or group of people from their initial existence to greater competence and fulfilling their desires.
The empirical results of the absence of direct influence of coach leadership on the performance of the KONI athletes in Depok made an explanation why the PORDA title in the KONI city of Depok could not reach the planned gold medal target (from 12 sports facilitated by KONI Depok city, only 2 reached the target) namely athletics and karate, 7 sports did not reach the target, and 3 sports did not qualify for PORDA). The results of research that show no influence of coach leadership on athlete performance are indications that there are problems in the leadership aspects of the trainers, or the competency aspects of the trainers, or a combination of the two aspects. The indication of the coach leadership's problems is an input for the KONI in the city of Depok so that in the future it can improve and give more attention to efforts to improve the leadership of the coach in order to improve the performance of athletes.
Effect of coach leadership on athlete achievement motivation. In this study it was found that the leadership of the coach did not or did not influence the formation or increase of achievement motivation of athletes. So that this condition is contrary to the expressions of previous researchers and the opinion of Stoltzfus (2005) which states that training is to practice the discipline of trusting the community in order to empower them to change. The empirical results are not significant, the direct influence of coach leadership on achievement motivation of KONI athletes in Depok city again makes the explanation why in the 2017 PORDA title KONI Depok city cannot reach the planned gold medal target. There is no or less significant influence of coach leadership on achievement motivation of KONI athletes in the city of Depok indicating that there are problems with the relationship of coaches and athletes or problems with the system of coaching and training, or a combination of these two motivational aspects of motivation. This indication of the coach leadership's problems is an input for the KONI in the city of Depok so that in the future it can improve and give more attention to efforts to improve the coach's leadership in order to increase athletes' achievement motivation.
Effect of coach leadership on teamwork. In this study, it was found that the leadership of the coach had a direct effect on teamwork. The results of this study are in line with previous studies and in line with the opinion of Northouse (2013) which states that leadership is a process where individuals influence a group of individuals to achieve a common goal. The results of this study also prove that trainers in the KONI city of Depok are open in communication and can receive positive feedback from all parties, and have formed an adequate team composition that can satisfy all parties.
Effect of teamwork on athlete achievement motivation. In the study of athletes in the KONI neighborhood of Depok, it was found that teamwork had a significant direct effect on the athletes' achievement motivation. The results of this study are in line with the previous research mentioned above and in line with the opinion of McClelland (1985) which states that achievement motivation is influenced by two factors, namely intrinsic factors and extrinsic factors. Extrinsic factors that affect achievement motivation include the relationship of the coach and athlete, and the relationship between fellow athletes; or in other words how teamwork is built. The results of this study indicate that the collaboration of teams built in the Depok city KONI between athletes and other athletes and between athletes and coaches has been able to increase the achievement motivation of athletes individually and as a team, which in turn will improve athletes' performance.
Effect of teamwork on the performance of athletes. In the study of athletes in the KONI neighborhood of Depok, it was found that team collaboration had a significant direct effect on athletes' performance. The results of this study are in line with the previous research mentioned above and in line with the opinion of Luca and Tarricone (2001) which states that the success of team collaboration depends on the existence of synergy between team members creating an environment where they want to contribute and participate to promote and maintain a positive team environment and effective. The results of this study indicate that the collaboration of teams built in the Depok city KONI between athletes and other athletes and between athletes and their coaches has been able to improve the performance of athletes individually and as a team.
Effect of athlete achievement motivation on athlete performance. In the study of athletes in the KONI neighborhood of Depok, it was found that achievement motivation had a significant direct effect on athlete performance. The results of this study are in line with the previous research mentioned above and in line with expectancy theory developed by Vroom (Robbins, 2001) which states that individuals will be motivated to try as much as possible if he believes that his efforts will produce good performance evaluations, namely: good performance will receive rewards in the form of bonuses, salary increases, promotions so that these services will satisfy or fulfill their personal goals. The results of this study indicate that achievement motivation of athletes in the KONI environment in Depok city is believed to be able to improve the performance of athletes individually and as a team.
CONCLUSION
Based on the results of the analysis and discussion of the results of the research analysis; can be identified research findings with conclusions as follows: 1. Coach leadership does not directly influence the athlete's performance. 2. Coach leadership does not directly influence athlete achievement motivation.3. Coach leadership has a direct effect on teamwork. 4. Team collaboration has a direct effect on achievement motivation.5. Team collaboration has a direct effect on the performance of athletes.6. Motivation for achievement directly influences the performance of athletes.
The findings of this study are expected to provide the following benefits: 1. The results of this study are expected to provide benefits to the development of science in the field of human resource management in general and the performance of sports organizations in particular. 2. The results of this study are expected to enrich the references and literature in the world of literature about the application of human resource management studies in sports organizations. 3. The results of this study can be used as a reference for writing and similar research for the next stage.
